
Family Leadership Programme 2021

Module 4
Education, Learning and Work



What’s it all about?

The Family Leadership Programme has been Coproduced, to help the parents 

and carers of young people with special educational needs and disabilities. The 

aim of the programme is to ensure that parents and carers are well informed about opportunities 

and support networks that are available in Bradford.

Parents and carers will learn about processes and assessments as set out in the 

SEND Code of Practice. This is to ensure that there is a focus on preparing for work, gaining 

independence, accessing opportunities in their community and planning for good health.  

The Programme is delivered through six, two hour modules by people with first-hand 

knowledge of these themes to help you support your young person. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf


Module 1 Introduction and Rights:

Help Parents/Carers understand Person Centred Approaches, the 4 Preparation for Adulthood Outcomes and how 

they can help support their young person. Describes the key elements of  the Person Centred Review and how 

the resultant plan reflects what is important to and for the young person now and in the future, their capacities and 

what support they may need. Parents/Carers will also be introduced to the rights of the Child and/or Young 

Person.

Module 2 Friends, Relationships and Community Opportunities:

Participants are introduced to teams and information about social inclusion and accessing community 

opportunities 

Modules



Module 3 Independence and Independent Living

Personalises different options towards living independently, including budgeting and the various routes to 

many housing options including home ownership, renting, shared and supported living. Participants are 

introduced to a broad range  of assistive technologies that support independence and listen to the personal 

stories of those who have taken  the steps to supported independent living. 

Module 4 Education, Learning and Work

Drives the vision that with the right support, people with SEND can, achieve their wants, dreams and 

aspirations. People with SEND can and do work

This module introduces support including signposting to relevant professionals and organisations, routes and 

outcomes.

Modules



Modules

Module 5 Planning for Good Health

Parents and carers will hear about what to expect from adult health services and provision, learn about  health 

action plans and the ways we can support young people with a learning difficulty and/or disability  in mainstream 

health services. 

5a CYP with LD and Speech and Language Therapies 

An introduction to the support available from both primary care and specialist Learning disabilities health 

services for young people & adults with learning disabilities.

 Adult Health Services

 GPs learning disabilities register

 Annual health check action plans

 Support from specialist services for those with more complex or unstable health needs

 Intro to support from Bradford Speech & language Therapy service for children & young people up to 25 with 

SEND

 What specialists support is available 

 How we provide interventions and assessments



5b Complex Physical Health 

This module will inform parents and carers about the role of PFA co-ordinators within the hospital 

setting . 

 Transition health Passport

 Multidisciplinary approach to ensure effective transition to adult services

Module 6 What Happens Next and Feedback

Modules
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SEND Code of Practice, 2015:

“All young people should be helped to develop the skills and experience, and achieve the qualifications they need, 

to succeed in their careers. The vast majority of young people with SEN are capable of sustainable paid 

employment with the right preparation and support”

https://youtu.be/gxoW0hewEbA

Work should be an option for 
EVERYONE

https://youtu.be/gxoW0hewEbA


Employment

Legislations:

Children and Families Act 2014 | SEND Code of Practice 2015 | Care Act 2014 | Equality Act 2010

Opportunities

Bradford is committed to young people having access to the right level of opportunities in order for them to 
succeed and meet their ambitions

School / 
Colleges

Work 
Experience /
Volunteering

Supported 
internships

Taking positive steps towards moving a young person forward. Learning from experience & time and keeping in line with the 

development of the YP and supporting a successful transition into Adulthood

Training / 
Access to 

work
Traineeships Apprenticeships

Employment 
/ self 

employment



Schools / Colleges

 All students in school from Age 13 to 18

 All students in college up to and including the age of 18

 Students aged up to 25 with a current education, health and care plan in place

There is Statutory Guidance from the Department for Education under Section 45A of the Education Act 

1997, for Schools and Colleges on providing careers guidance. 

Statutory guidance is issued by Law and must be followed unless there is good reason not to

This guidance is part of the Skills for Jobs White Paper that sets out the Government’s vision to transform skills 

and training.

https://www.gov.uk/government/publications/skills-for-jobs-lifelong-learning-for-opportunity-and-growth


Schools/Colleges

“Schools have an important role in correcting the imbalance in careers information which means that in years 9 
and 10 far fewer students have been spoken to about technical choices in comparison to academic routes, and 
only 4% of young people start an apprenticeship after their GCSEs. Schools must open their doors to other 
education and training providers, in line with their statutory responsibilities under the ‘Baker Clause’, putting in 
place a range of opportunities for providers of technical education and apprenticeships to talk to all year 8 to13 
pupils about their education or training offer. This is vital to ensure that all pupils are aware of the benefits of 
apprenticeships, T Levels and other approved technical education qualifications and can consider them, alongside 
8 academic options, when making decisions about their next steps.”

Careers guidance and access for education and training providers July 2021

High quality careers education and guidance in school or college is critical to young people’s futures. 

It helps to prepare them for the workplace by providing a clear understanding of the world of work 

including the routes to jobs and careers that they might find engaging and rewarding”

https://www.youthemployment.org.uk/dev/wp-content/uploads/2019/05/2019-Youth-Employment-UK-Report_FINAL-1.pdf


Gatsby Benchmarks
Benchmark 1: A stable careers programme 

• Every school and college should have an embedded programme of career education and guidance that is known 
and understood by students, parents, teachers, governors, employers and other agencies.

• Every school and college should appoint a named person to the Careers Leader role: a dedicated professional, 
who is responsible and accountable for the delivery of the school or college careers programme. 

Benchmark 2: Learning from career and labour market information 

• By the age of 14, all pupils should have accessed and used information about career paths and the labour market 
to inform their own decisions on study options

• Parents should be encouraged to access and use information about labour markets and future study options to 
inform their support to their children.

Benchmark 3: Addressing the needs of each pupil

• This is particularly important for those CYP with SEND.

• Vocational profiling will help to identify the young persons’ interests, skills and talents and it is a way of opening 
doors to what is possible. 

https://www.careersandenterprise.co.uk/media/uhtkww5h/understanding-careers-leader-role-careers-enterprise.pdf
https://www.preparingforadulthood.org.uk/downloads/person-centred-planning/vocational-profile.htm


Gatsby Benchmarks

Benchmark 4: Linking curriculum learning to careers

• All subject staff should link curriculum with careers.

• By the age of 14, every pupil should have had the opportunity to learn how the different Science, Technology, 
Engineering & maths (STEM) subjects help people to gain entry to, and be more effective worker within, a wide 
range of careers.

• Throughout their programme of study every student should have had the opportunity to experience how their 
subjects help people gain entry to a wide range of occupations.

Benchmark 5: Encounters with employers and employees

• Every student should have multiple opportunities to learn from employers about work, employment and the skills 
that are valued in the workplace.

• This could be: Organising Careers events where pupils have the opportunity to speak to a variety of companies 
and their employees.



Gatsby Benchmarks

Benchmark 7: Encounters with further and higher education

• All students should understand the full range of learning opportunities that are available to them. This includes 
both technical and academic routes and learning in schools, colleges, universities and in the workplace.

Benchmark 8: Personal guidance

• Every student should have opportunities for guidance interviews with a career adviser, who could be internal (a 
member of school or college staff) or external, provided they are trained to an appropriate level.

The Careers & Enterprise Company has published a range of free resources for schools and colleges working with students with 
SEND which includes a Gatsby Benchmark toolkit for SEND, teacher guides and practical advice for schools and colleges on how 

their careers programme can support CYP with SEND. 

Benchmark 6: Experiences of workplaces

• By the age of 16, every pupil should have had at least one experience of a workplace, additional to any part-time 
jobs they may have.

• By the age of 18, or before the end of their study programme, every student should have had at least one further 
experience of a workplace, additional to any part-time jobs they may have. 

https://resources.careersandenterprise.co.uk/all-resources-all-one-place?op=%EF%80%82&q=SEND


EHCP or My Support Plan / Equivalent 

A plan should be in place which links the Child and/or young persons 
aspirations to their skills, needs and outcomes. This is often called the 

golden thread.

Outcomes Needs ProvisionAspirations

Overarching 
personal & long 

term 

In line with 
aspirations SMART 

and holistic 

Think of them as 
possible barriers to 
achieving outcomes 

The support 
needed to allow 

child to overcome 
barriers 

There should be a golden thread directly through the aspirations, needs, outcomes and provision. 

This can be achieved by thinking about outcomes as steps on the journey towards the aspirations.





Qualifications

Available at three sub-levels:

Entry 1, 2 & 3

Entry level 3 is the most difficult

 Certificate

 Award

 Functional Skills

 Essential Skills

 Skills for life

Entry 
Levels

Level 1 Level 2

GCSE Grades 3, 2, 1

Other examples:

 Award

 Certificates

 Diploma

 Essential skills

 Functional Skills

 NVQs

GCSE Grades 9, 8, 7, 6, 5, 4

Other examples:

Intermediate Apprenticeships

Award

National Certificate

National Diploma

Essential Skills

Functional Skills

NVQs



Qualifications

AS / A levels

Higher education diploma

Advanced Apprenticeship

National Diploma

National Certificate

NVQ

T-Levels

Level 3 Level 4 Level 5
Certificate of Higher 
Education (Cert HE)

Higher Apprenticeships

Higher National Certificate 
(HNC)

Award

Diploma

NVQ

Diploma of Higher Education 
(Dip HE)

Foundation Degree

Higher National Diploma (HND)

Award

Certificate

Diploma

NVQ



Qualifications

Degree Apprenticeships

Degree – With or without 
honours. Eg BA Hons, BSc

Graduate Certificate

Graduate Diploma

NVQ

Level 6 Level 7 Level 8
Integrated Masters Degree, 
e.g. Master of Engineering 
(MEng)

Masters Degree (MA, MSc)

Post Graduate Certificate

PGCE

Post Graduate Diploma

Doctorate e.g. PhD or Dphil

Level 8 Award

Level 8 Certificate

Level 8 Diploma



The 3 “Ships”

Traineeship

Supported 
Internship

Apprenticeship

Duration: 6 weeks up to 6 months
Offers YP training and work 

experience, building confidence & 
skills and working on employability 

as well as Maths and English if 
required. 

Duration: 6 months – 2 years
A study programme where most of 
the learning is in work “on the job”

Access to classroom and 
employment settings

Duration: depending on level can 
take 1 to 5 years

Combines Practical on the job 
training with study. 

Can lead to 
Employment

Higher level  
Apprenticeships

Higher 
Education



T - Levels

T Levels are ideal if you have finished your GCSEs and want the knowledge and 

experience to get straight into employment, an apprenticeship or higher education.

You’ll spend 80% of your time in the classroom and 20% on a 45-day placement with 

an employer to give you the skills and knowledge companies look for.

T Level approves providers can be found here, all colleges in Bradford provide T 

Levels

.

https://www.gov.uk/government/publications/providers-selected-to-deliver-t-levels


Where to get Support

There are a number of  providers and organisations that can help you secure the correct 
Traineeship/Apprenticeship/Internship or training courses.   

Local colleges (Bradford College, Keighley College, Shipley College, Craven etc

Bradford Councils Skills House – Support from qualified IAG professionals 

Bradford Council Apprenticeships

National Careers Service

Local training providers such as Qube, Barnardos, Aspire-iGen etc

All colleges offer a supported internship programme as well as external 
provider Mencap

Others include SORM - Into Employment / Down Syndrome Bradford –
I can work Project

https://www.craven-college.ac.uk/courses/supported-internships/
https://www.craven-college.ac.uk/courses/supported-internships/
https://localoffer.bradford.gov.uk/service/1447-Mencap---Interns-and-Outcomes-
https://localoffer.bradford.gov.uk/service/1447-Mencap---Interns-and-Outcomes-
https://keighleycollege.ac.uk/
https://keighleycollege.ac.uk/
https://www.bradfordcollege.ac.uk/
https://www.bradfordcollege.ac.uk/
https://sormstudios.co.uk/
https://sormstudios.co.uk/


SkillsHouse Bradford
SkillsHouse is a partnership in Bradford, including educational organisations, voluntary services providers 

and employers, that helps connect out-of-work residents to jobs and training. 

How SkillsHouse can help
• Tailored individual 1-2-1 advice & guidance from IAG qualified advisers

• Support with jobs and apprenticeships in your area

• Help with training/courses to improve qualifications and skills

• Get support with CVs, applications and interviews

• Holistic support to overcome any barriers to progression

• Referrals to agencies dealing with housing, benefits, wellbeing etc

https://www.skillshouse.co.uk/


Future Boost
Support for 16 – 24 year olds

Are you aged 16 to 24 and out of work? Has the pandemic made things more difficult for you to find 

opportunities? We know the impact of COVID-19 has been especially hard on young people, and we want to help.

 Bradford District has set out a commitment to its young adults to connect them to work and opportunities, and to offer 

support through a high quality careers and guidance service. This exciting offer is called Future Boost and has 

different activities and opportunities available for you to choose from.

Future Boost – Work Experience

The Future Boost Work Placement Programme is open to unemployed or vulnerable young people across the Bradford 

district aged 16-24 years

 They can organise a short work placement with a local employer, from a 2-3 day taster up to two weeks in a real work 

situation to develop your skills, offering you support along the way

For more information, click HERE

To apply, download the Registration Form and return to xperience@bradford.gov.uk

https://www.skillshouse.co.uk/media/pminnw0m/wex-future-boost-flyer-v2.pdf?ver=2021-10-08-114453-760
https://www.skillshouse.co.uk/media/isdhpntr/participant-registration-form-v3.docx
mailto:xperience@bradford.gov.uk


Other support options

SENDIASS

One of the leading providers of Special Educational Needs and Disability Information Advice 
and Support Services (SENDIASS) which provide information, advice and support around 
special educational needs and disabilities (SEND). The services are free, impartial, 
confidential and accurate. The services are for children and young people aged 0 – 25 who 
have or may have SEND, their parents and carers.

Youth employment UK

Support around youth unemployment

National Careers Service
• Provides free impartial information, advice and guidance on education, training and 

work to all ages  
• Speak to one of their careers advisers - Wherever you are in your decision-making, 

you can call them on 0800 100 900 or use webchat. Webchat does not work in 
Internet Explorer 11, you will need to use a different browser i.e. Chrome, Firefox, etc

https://localoffer.bradford.gov.uk/service/734-bradford-barnardos-sendiass
https://www.youthemployment.org.uk/
https://nationalcareers.service.gov.uk/
https://nationalcareers.service.gov.uk/webchat/chat


Access to Work

What is Access to Work https://www.gov.uk/access-to-work

Access to Work can help you get or stay in work if you have a physical or mental health condition or 
disability. The support you get will depend on your needs. Through Access to Work, you can apply for:

 a grant to help pay for practical support with your work

 advice about managing your mental health at work

 money to pay for communication support at job interviews

An Access to Work grant can pay to for practical support to help you start a supported internship, 
start working / stay in work or start self employment or a business.

 The Grant is not for business start up costs
 The amount you receive depends on your circumstances
 The money does not need to be paid back and does not affect 

other benefits

https://www.gov.uk/access-to-work


Access to Work

What you'll get:
There is no set amount for an Access to Work grant. How much you get depends on your circumstances. 

The money can pay for things like: 

 Adaptations to the equipment you use or special equipment

 Fares to work if you can’t use public transport

 Support worker or job coach to help you in your workplace

 Support service if you have a mental health condition and you’re absent from work or finding it difficult to work 

 Disability awareness training for your colleagues

 A communicator at a job interview

 The cost of moving your equipment if you change location or job

For further information contact the Employment adviser at local Job centre Plus.
https://www.gov.uk/access-to-work/eligibility

https://www.gov.uk/access-to-work/eligibility


Vocational Profile

Vocational profiles are a tool which support young people (particularly 

from year 9 onwards) to gather their views, interests, skills and 

aspirations, with a view to giving them the best opportunities to prepare 

for adulthood.

This vocational profile has been jointly developed by social workers 

and High Park school in Bradford and been shared with other special 

schools in Bradford to help them develop the best tools to prepare young 

people for adulthood.

Benchmark 3: Addressing the needs of each pupil

Vocational profiling will help to identify the young persons’ interests, skills and talents and it is a way 

of opening doors to what is possible. 

/public/images/cke/1594906086-Vocational profile online version.pdf
https://www.preparingforadulthood.org.uk/downloads/person-centred-planning/vocational-profile.htm


Next Steps and Potential Actions

There are a number of things that you can do, the following are just a few:

• Have discussions with your young person about what they enjoy and 

from these identify sectors they may be interested in

• Request with the help from school, the development of a vocational 

profile (if not already in place)

• Follow companies in these sectors on social media

• Visit settings in these sectors



Thank you for listening

Any Questions?
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